
 

 

The Good 

 

We love this review because it reflects the partnership we have with our clients. Yes, we do 
a lot of heavy lifting on your behalf, including creation of documents and recruiter and 
private equity  introduction. But we ALSO advise and share specific strategies that you can 
use on your own! We want you to be empowered. 



Here is a small sample of the unsolicited feedback we receive regularly from our clients: 

 

We ask permission to anonymize their reviews and share them. Although there is no ethical 
company—or recruiter for that matter—that would guarantee job placement, our results 
demonstrate that a small investment in your professional presentation and outreach can 
and does yield remarkable results! 

You can see more of our reviews here: CEO Resume Writer Reviews - Mary Elizabeth 
Bradford Reviews - Resume Reviews 

 

https://ceoresumewriter.com/executive-resume-writer-reviews/
https://ceoresumewriter.com/executive-resume-writer-reviews/


The Bad 

 

This "review" is not a review at all—it’s from a $399 resume service using deceptive 
marketing to intercept and confuse consumers. The company creates fake comparison 
lists, targets various locations with false "Best Resume Writer" rankings, and publishes 
unauthorized "reviews" of other firms to divert traffic to their site. They're retaliating 
because we sent them a legal notice to stop using our copyrighted material. Don't be 
misled by their manipulative tactics. 

Our Position on Public Reviews 

Third-Party Review Sites 

While third-party review platforms like Google, Birdeye, and Trustpilot serve many 
industries well, they're not appropriate for executive-level career services. Furthermore, 
The FTC has highlighted concerns about review manipulation, leading to new regulations 
banning fake reviews and testimonials. 

Why We Don't Solicit Public Reviews 

Executive career transitions require absolute discretion. Consider this: No C-suite 
executive would publicly announce they worked with Korn Ferry to secure their CFO 
position at a Fortune 500 company. Similarly, board members and senior executives 
maintain strict privacy about their career development resources. 

Our Approach to Client Feedback 
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We respect our clients' privacy by: 

• Never requesting public reviews 
• Accepting voluntary testimonials only 
• Anonymizing all shared feedback 
• Obtaining explicit permission before using any testimonials 
• Protecting client confidentiality as strictly as executive search firms 

This policy aligns with executive search industry standards and protects our clients' 
professional interests. When clients choose to share their experience, we ensure their 
privacy remains intact while allowing their insights to benefit others considering our 
services. 


